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information or services from the
Commission to have access to and use
of information and data that is
comparable to the access to and use of
the information and data by members of
the public who are not individuals with
disabilities.

(b) When the development,
procurement, maintenance, or use of
electronic and information technology
that meets the standards published by
the Architectural and Transportation
Barriers Compliance Board pursuant to
section 508(a)(2) of the Rehabilitation
Act of 1973, as amended, would impose
an undue burden on the Commission,
the Commission shall provide
individuals with disabilities covered by
paragraph (a) of this section with the
information and data involved by an
alternative means of access that allows
such individuals to use the information
and data.

(c) This section shall not apply to any
matter legally exempted by section 508,
by the standards referenced in
paragraph (b) of this section, or by other
applicable law or regulation. Nothing in
this section shall be construed to limit
any right, remedy, or procedure
otherwise available under any provision
of federal law (including sections 501
through 505 of the Rehabilitation Act of
1973, as amended) that provides greater
or equal protection for the rights of
individuals with disabilities than
section 508.

5. Amend § 6.170 by adding two new
sentences to the end of paragraph (b),
and by revising paragraphs (d)(3) and
(i)(2) to read as follows:

§ 6.170 Compliance procedures.
(b) * * * The Commission shall

apply the same procedures to process
complaints alleging violations of section
508. Complaints alleging a violation of
section 508 may not be filed with
respect to any exempted matters as
described in § 6.152(c) of this chapter,
and may be filed only with respect to
electronic and information technology
procured by the Commission on or after
June 21, 2001.
* * * * *

(d) * * *
(3) The complaint must be addressed

to the Director of Equal Employment
Opportunity, Federal Trade
Commission, 600 Pennsylvania Avenue,
NW., Washington, DC 20580.
* * * * *

(i) * * *
(2) The appeal must be addressed to

the General Counsel, Federal Trade
Commission, 600 Pennsylvania Avenue,
NW., Washington, DC 20580.
* * * * *

By direction of the Commission.
Donald S. Clark,
Secretary.
[FR Doc. 01–25550 Filed 10–10–01; 8:45 am]
BILLING CODE 6750–01–P

DEPARTMENT OF THE TREASURY

Customs Service

19 CFR Part 10

[T.D. 01–74]

RIN 1515–AC89

Preferential Treatment of Brassieres
Under the United States-Caribbean
Basin Trade Partnership Act

AGENCY: U.S. Customs Service,
Department of the Treasury.
ACTION: Interim regulations; corrections.

SUMMARY: This document makes
corrections to the document published
in the Federal Register on October 4,
2001, as T.D. 01–74 which set forth
interim amendments to the Customs
Regulations to implement those
provisions within the United States-
Caribbean Basin Trade Partnership Act
(the CBTPA) that establish standards for
preferential treatment for brassieres
imported from CBTPA beneficiary
countries.
EFFECTIVE DATE: These corrections are
effective October 4, 2001.
FOR FURTHER INFORMATION CONTACT:
Cynthia Reese, Office of Regulations and
Rulings (202–927–1361).
SUPPLEMENTARY INFORMATION:

Background
On October 4, 2001, Customs

published in the Federal Register (66
FR 50534) T.D. 01–74 to set forth
interim amendments to the Customs
Regulations to implement those
provisions within the United States-
Caribbean Basin Trade Partnership Act
(the CBTPA) that establish standards for
preferential treatment for brassieres
imported from CBTPA beneficiary
countries. The interim regulatory
amendments contained in T.D. 01–74
involve specifically the methods,
procedures and related standards that
will apply for purposes of determining
compliance with the 75 percent
aggregate U.S. fabric components
content requirement for CBTPA
brassieres which went into effect on
October 1, 2001. The interim
amendments took effect on the date of
publication.

This document makes three
corrections to cross-reference citations
within paragraph (c)(3)(ii) of § 10.228.

PART 10—[CORRECTED]

Corrections of Publication

The document published in the
Federal Register as T.D. 01–74 on
October 4, 2001 (66 FR 50534) is
corrected as set forth below.

§ 10.228 [Corrected]
1. On page 50541, in the first column,

in § 10.228, the introductory text of
paragraph (c)(3)(ii) is corrected by
removing the reference ‘‘paragraph
(c)(3)’’ and adding, in its place, the
reference ‘‘paragraph (c)(3)(i)’’.

2. On page 50541, in the first column,
in § 10.228, paragraph (c)(3)(ii)(E) is
corrected by removing the reference
‘‘paragraph (b)(1)’’ and adding, in its
place, the reference ‘‘paragraph (b)(1)(i)’’
and by removing the reference
‘‘paragraph (b)(2)’’ and adding, in its
place, the reference ‘‘paragraph
(b)(1)(ii)’’.

Dated: October 5, 2001.
Harold M. Singer,
Chief, Regulations Branch.
[FR Doc. 01–25532 Filed 10–10–01; 8:45 am]
BILLING CODE 4820–02–P

PENSION BENEFIT GUARANTY
CORPORATION

29 CFR Chapter XL

Disaster Relief Relating to PBGC
Deadlines in Response to Terrorist
Attacks of September 11, 2001

AGENCY: Pension Benefit Guaranty
Corporation.
ACTION: Notice of disaster relief relating
to PBGC deadlines.

SUMMARY: The Pension Benefit Guaranty
Corporation is extending deadlines and
providing relief from penalties in
response to the major disasters declared
by the President of the United States on
account of the terrorist attacks of
September 11, 2001.
FOR FURTHER INFORMATION CONTACT:
Harold J. Ashner, Assistant General
Counsel, Office of the General Counsel,
Suite 340, Pension Benefit Guaranty
Corporation, 1200 K Street, NW.,
Washington, DC 20005, 202–326–4024.
(For TTY and TDD, call 800–877–8339
and request connection to 202–326–
4024.)

SUPPLEMENTARY INFORMATION:

Introduction

The Pension Benefit Guaranty
Corporation administers the pension
plan termination insurance program
under Title IV of the Employee
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Retirement Income Security Act of 1974
(ERISA). ERISA and PBGC regulations
set deadlines of various kinds that must
be met in order to be in compliance
with the law.

The PBGC is aware that many of its
customers may face a variety of
compliance-related problems and
concerns as a result of the terrorist
attacks of September 11, 2001. During
this difficult period, the PBGC will work
with its customers to resolve any special
issues and problems that may arise. This
notice provides relief relating to PBGC
deadlines.

Persons Entitled to Relief
This notice provides relief relating to

PBGC deadlines as described below to
Designated Persons. A ‘‘Designated
Person’’ is a person responsible for
meeting a PBGC deadline (for example,
a plan administrator or plan sponsor)
that (1) is located in a disaster area for
which relief is provided under the
Department of Labor announcement
referenced below, or (2) cannot
reasonably obtain information or other
assistance needed to meet the deadline
from a service provider, bank, or other
person whose operations are directly
affected by the disaster.

This notice also provides relief
relating to PBGC deadlines as described
below where a plan’s Form 5500 or
Form 5500–EZ filing deadline is
extended as a result of the terrorist
attacks under the announcement issued
by the Department of Labor on
September 14, 2001, on behalf of the
Pension and Welfare Benefits
Administration, the Internal Revenue
Service, and the PBGC (a ‘‘Form 5500
Disaster Extension’’). The Department of
Labor announcement is available at
http://www.dol.gov/dol/pwba/public/
media/press/Pr091401.htm. A Form
5500 deadline that was extended as a
result of that DOL announcement is
referred to in this notice as a ‘‘Form
5500 Disaster Extension Date.’’

Claiming Disaster Relief
A person claiming disaster relief

described in this notice for a filing made
with the PBGC should print or type
‘‘September 11, 2001, terrorist attack
relief until lll’’ prominently at the
top of the filing, inserting in the blank
the last date to which relief for the filing
is provided. (On Form 1 or Form 1–EZ,
also check the ‘‘disaster relief’’ box at
the top of the form.) Similarly, if a
person receives an inquiry or bill from
the PBGC that appears not to take
disaster relief into account, the inquiry
or bill should be returned to the PBGC
with the same wording written at the
top. (The PBGC may, for example,

generate such an inquiry or bill because
it has not yet been alerted to the fact
that the filer claims disaster relief.)

Case-by-Case Relief

This notice does not cover every
situation in which PBGC disaster relief
may be warranted. For example:

• The definition of ‘‘Designated
Person’’ does not capture every person
that might experience difficulty in
meeting a PBGC deadline for reasons
related to the disaster.

• This notice does not grant specific
disaster relief for all filings. For
example, it does not provide relief for
certain filings that involve particularly
important or time-sensitive information
where there may be a high risk of
substantial harm to participants or the
PBGC insurance program, i.e., notices of
large missed contributions under
section 412(n) of the Internal Revenue
Code, advance notices of reportable
events under ERISA section 4043, and
annual financial and actuarial
information reports from certain
controlled groups under ERISA section
4010.

Those affected by the disaster who
need relief from the PBGC that is not
covered by this notice should contact
the PBGC as soon as reasonably
possible. The PBGC will work with
them in ensuring that they receive
appropriate relief. To request case-by-
case relief, contact Diane Morstein at the
PBGC by lll.

• Calling 1–800–736–2444, extension
4136, or 202–326–4136 (for TTY and
TDD, call 800–877–8339 and request
connection to 202–326–4136);

• Sending an e-mail to
practitioner.pro@pbgc.gov; or

• Writing to Pension Benefit Guaranty
Corporation, Diane Morstein, Suite 610,
1200 K Street, NW., Washington, DC
20005–4026, Re: Disaster Relief Notice.

Premiums

Relief for Designated Persons

The following relief applies where the
plan administrator of a plan is a
Designated Person.

First, if the deadline for submitting a
premium payment form and paying any
related premium (making a ‘‘premium
filing’’) for the plan falls on or after
September 11, 2001, and before
February 12, 2002, the PBGC will waive
any late payment penalty (under ERISA
section 4007) and any late filing penalty
(under ERISA section 4071) for the
period from that premium filing
deadline through February 12, 2002.

Second, if the plan has a Form 5500
Disaster Extension Date for the 2000
plan year that is later than February 12,

2002, the PBGC will waive any late
payment penalty and any late filing
penalty for the period from February 12,
2002, through that Form 5500 Disaster
Extension Date for the following
premium filings:

• The plan’s 2001 Form 1 (or Form 1–
EZ) premium filing that is due late in
the 2001 plan year (e.g., October 15,
2001, for calendar year plans), and

• The plan’s 2002 flat-rate premium
filing (the ‘‘Form 1–ES filing’’) that is
due early in the 2002 plan year (e.g.,
February 28, 2002, for calendar year
plans) if the plan is a large plan. (Also,
the PBGC will treat the 2002 Form 1–
ES filing as timely made for purposes of
applying the ‘‘safe harbor’’ penalty
waiver rules if the filing is made by the
2000 Form 5500 Disaster Extension
Date.)

Relief for Persons Other Than
Designated Persons

Where the plan administrator of a
plan is not a Designated Person, the
PBGC will provide penalty relief if (1)
the plan has a Form 5500 Disaster
Extension Date of November 15, 2001,
for the 1999 or 2000 plan year because
of disruption of transportation and
delivery of documents, and (2) the
premium filing deadline for the plan for
the following plan year (the 2000 or
2001 plan year, respectively) falls on or
after September 11, 2001, and before
November 15, 2001. Under this penalty
relief, the PBGC will waive any late
payment penalty (under ERISA section
4007) and any late filing penalty (under
ERISA section 4071) for the period from
that premium filing deadline through
the November 15, 2001, Form 5500
Disaster Extension Date.

Effect on Interest
The relief in this notice relating to

PBGC premiums does not include relief
from late premium payment interest
charges. The PBGC is not permitted by
law to waive such charges. (ERISA
section 4007(b); 29 CFR 4007.7 and
.8(b)(3)).

Effect of Short Plan Years
This premium-related relief assumes

no short plan years, but applies in
similar fashion to short plan years. Plan
administrators of plans with short plan
years during the relevant period should
contact the PBGC for guidance.

Examples

• Example 1. Plan A is a calendar year
plan. The deadline for Plan A’s 2001 Form
1 (or Form 1–EZ), along with the related
premium payment, is October 15, 2001. Plan
A’s original 2000 Form 5500 due date of July
31, 2001, was extended for two and a half
months to October 15, 2001, for reasons
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unrelated to the disaster. Plan A’s plan
administrator is a Designated Person. Under
this notice, the PBGC will waive late
payment penalties and late filing penalties
for the period from October 15, 2001, through
February 12, 2002. Because Plan A’s Form
5500 Disaster Extension Date for the 2000
Form 5500 is also February 12, 2002, this
notice does not provide additional penalty
relief beyond February 12, 2002.

• Example 2. Plan B’s plan year begins on
March 1. The deadline for Plan B’s 2001
Form 1 (or Form 1–EZ), along with the
related premium payment, is December 17,
2001. Under Plan B’s Form 5500 Disaster
Extension, the 2000 Form 5500 (which was
originally due October 1, 2001) is due July
30, 2002. Plan B’s plan administrator is a
Designated Person. Under this notice, the
PBGC will waive late payment penalties and
late filing penalties for Plan B’s 2001 Form
1 (or Form 1–EZ) filing for the period from
December 17, 2001, through July 30, 2002.

• Example 3. Plan B in Example 2 is a
large plan required to pay its 2002 flat-rate
premium filing (Form 1–ES filing) on April
30, 2002. Under this notice, the PBGC will
waive late payment penalties and late filing
penalties for the period from April 30, 2002,
through July 30, 2002, for Plan B’s 2002 Form
1–ES filing.

• Example 4. Plan C is a calendar year
plan. The deadline for Plan C’s 2001 Form 1
(or Form 1–EZ) is October 15, 2001. Plan C’s
original 2000 Form 5500 due date of July 31,
2001, was extended for two and a half
months to October 15, 2001, for reasons
unrelated to the disaster. Plan C has a Form
5500 Disaster Extension because the plan
administrator had difficulty in meeting filing
deadlines because of disruption of
transportation and delivery of documents by
mail or private delivery service resulting
from the disasters. Plan C’s Form 5500
Disaster Extension Date for the 2000 Form
5500 is November 15, 2001. Plan C’s plan
administrator is not a Designated Person.
Under this notice, the PBGC will waive late
payment penalties and late filing penalties
for Plan C’s 2001 Form 1 (or Form 1–EZ) for
the period from October 15, 2001, through
November 15, 2001.

Single-Employer Plan Terminations

Standard Terminations
If the plan administrator of a plan that

is terminating in a standard termination
is a Designated Person, any of the
following plan termination deadlines for
the plan that falls on or after September
11, 2001, and before February 12, 2002,
is extended to February 12, 2002:

• The deadline for filing the standard
termination notice (Form 500) (29 CFR
4041.25(a)). (Note that this
automatically extends the deadline for
providing notices of plan benefits to
participants and beneficiaries (29 CFR
4041.24(a)) because that deadline is the
date when the standard termination
notice is filed.)

• The deadline for completing the
distribution of plan assets (29 CFR
4041.28(a)).

• The deadline for filing the post-
distribution certification (Form 501)
without penalty (29 CFR 4041.29(b)).
(Note that this automatically extends the
deadline for filing missing participant
information and certifications without
penalty and for paying missing
participants’ designated benefits to the
PBGC without interest (29 CFR
4050.6(b)(2)).)

Distress Terminations
If the plan administrator of a plan that

is terminating in a distress termination
is a Designated Person and the deadline
for filing the distress termination notice
(Form 601) (29 CFR 4041.45(a)) falls on
or after September 11, 2001, and before
February 12, 2002, that deadline is
extended to February 12, 2002. (Plan
administrators of plans in distress
terminations for which the PBGC has
issued a distribution notice should
contact the PBGC for case-by-case relief.
See ‘‘Case-by-case relief’’ above.)

Participant Notices
A plan’s deadline for providing a

Participant Notice under ERISA section
4011 for a plan year is two months after
the deadline (including extensions) for
filing the plan’s Form 5500 for the
preceding plan year (29 CFR 4011.8).
Thus, if the plan has a Form 5500
Disaster Extension for the 2000 plan
year, the deadline for providing a
Participant Notice for the 2001 plan year
is automatically extended to two
months after the 2000 Form 5500
Disaster Extension Date.

In addition, if the plan administrator
of a plan is a Designated Person, any
deadline for providing a Participant
Notice that falls on or after September
11, 2001, and before February 12, 2002,
is extended to February 12, 2002.

Reportable Events Notices
Under the PBGC’s regulation on post-

event notices of reportable events (29
CFR part 4043, subparts A and B), the
plan administrator and each
contributing sponsor of a plan for which
a reportable event occurs generally must
notify the PBGC of the event within 30
days after the event occurs. In certain
cases, the regulation extends the
reporting deadline until 30 days after a
plan’s Form 5500 due date. (See 29 CFR
4043.23(d)(2), .29(d)(2), .30(d)(2),
.31(d)(2), and .34(d)(4).) If such a 30-day
extension applies to a Form 5500 for
which there is a Form 5500 disaster
extension, the 30-day extension period
in the PBGC’s regulation will begin to
run on the Form 5500 Disaster
Extension Date.

In addition, if a Designated Person is
responsible for filing a reportable event

post-event notice for which the deadline
falls on or after September 11, 2001, and
before February 12, 2002, that person’s
deadline for filing the notice is extended
to February 12, 2002.

In the case of notices required in
advance of the effective date of a
reportable event (29 CFR part 4043,
subparts A and C), the PBGC will grant
relief where appropriate on a case-by-
case basis. See ‘‘Case-by-case relief’’
above.

Annual Employer Reporting Under
ERISA Section 4010

The PBGC’s regulation on Annual
Financial and Actuarial Information
Reporting (29 CFR part 4010) requires
annual financial and actuarial
information reporting in certain cases by
contributing sponsors (and their
controlled group members) maintaining
plans with large underfunding or certain
missed contributions or funding
waivers. The PBGC will grant relief
where appropriate on a case-by-case
basis for these reports. See ‘‘Case-by-
case relief’’ above.

However, the regulation permits the
filing of certain actuarial information by
an alternative due date, which is 15
days after a plan’s Form 5500 due date,
if certain requirements are met (29 CFR
4010.10(b)). If such an alternative due
date is based on a Form 5500 for which
there is a Form 5500 Disaster Extension,
the 15-day period in the PBGC’s
regulation will be measured from the
Form 5500 Disaster Extension Date.

Requests For Reconsideration or
Appeals

The deadline for requesting review of
a PBGC determination under the PBGC’s
regulation on Rules for Administrative
Review of Agency Decisions (29 CFR
part 4003) is generally 45 days (for an
appeal) or 30 days (for a request for
reconsideration) after the date of the
determination. If a Designated Person is
aggrieved by a PBGC determination, and
the deadline for filing an appeal or a
request for reconsideration of the
determination falls on or after
September 11, 2001, and before
February 12, 2002, that person’s
deadline for filing the appeal or request
for reconsideration is extended to
February 12, 2002.

Multiemployer Plan Deadlines

Premium Deadlines

The disaster relief relating to
premium deadlines (discussed under
‘‘Premiums,’’ above) also applies to
multiemployer plans.
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Other Multiemployer Deadlines

Under the PBGC’s regulations
governing multiemployer plans, various
persons (e.g., the plan sponsor) are
subject to deadlines for making filings
with the PBGC, issuing notices to
persons other than the PBGC, and taking
other actions. If the person responsible
for meeting the deadline is a Designated
Person, and the deadline falls on or after
September 11, 2001, and before
February 12, 2002, the PBGC will
neither assess a penalty under ERISA
section 4302 nor take any other
enforcement action with respect to any
failure to comply with the deadline
during the period ending on February
12, 2002.

The PBGC recognizes that persons
other than the PBGC may have rights to
enforce some of these deadlines. The
PBGC expects these persons to act
reasonably—fully taking into account
the effects of the recent disasters—in
deciding whether and to what extent to
exercise these rights.

The PBGC will grant other relief
where appropriate on a case-by-case
basis for deadlines relating to
multiemployer plans. See ‘‘Case-by-case
relief’’ above.

Issued in Washington, DC, this 5th day of
October 2001.
John Seal,
Acting Executive Director, Pension Benefit
Guaranty Corporation.
[FR Doc. 01–25638 Filed 10–10–01; 8:45 am]
BILLING CODE 7708–01–P

DEPARTMENT OF THE TREASURY

Fiscal Service

31 CFR Part 285

RIN 1510–AA87

Administrative Wage Garnishment

AGENCY: Financial Management Service,
Fiscal Service, Treasury.
ACTION: Final rule.

SUMMARY: This rule makes technical
amendments to the regulations issued
by the Department of the Treasury
concerning implementation of the
administrative wage garnishment
provisions of the Debt Collection
Improvement Act of 1996.
DATES: This rule is effective October 11,
2001.
FOR FURTHER INFORMATION CONTACT:
Gerry Isenberg, Financial Program
Specialist, Debt Management Services,
at (202) 874–6660, or Ronda Kent,
Senior Attorney, at (202) 874–6680,

Financial Management Service,
Department of the Treasury, 401 14th
Street SW, Washington, DC 20227. This
document is available for downloading
from the Financial Management Service
web site at the following address:
http://www.fms.treas.gov/debt.
SUPPLEMENTARY INFORMATION:

Background

On May 6, 1998, the Department of
the Treasury’s Financial Management
Service (FMS) issued a final rule (63 FR
25136) concerning implementation of
the administrative wage garnishment
provisions in section 31001(o) of the
Debt Collection Improvement Act of
1996 (DCIA), Pub. L. 104–134, 110 Stat.
1321–358 (Apr. 26, 1996), codified at 31
U.S.C. 3720D. FMS published a
technical amendment to the rule on
April 28, 1999 (64 FR 22905), which
deleted the requirement that Federal
agencies issue an administrative wage
garnishment order on agency letterhead.
The requirement to issue the order on a
form prescribed by the Secretary of the
Treasury remains unchanged. This rule
makes further technical amendments to
the regulations concerning
administrative wage garnishment,
which are codified at 31 CFR 285.11.

Technical Amendments

Section 285.11(b) Scope

In § 285.11(b)(3), the citation to the
Federal Claims Collection Standards
(FCCS) is updated to reflect the revised
FCCS published on November 22, 2000
(65 FR 70390). The revised FCCS are
found at 31 CFR parts 900–904.

Section 285.11(c) Definitions

In § 285.11(c), the term ‘‘certificate of
service’’ is replaced with the term
‘‘evidence of service.’’ Conforming
changes are made in §§ 285.11(e)(3) and
285.11(g)(3). Unlike a certificate of
service, evidence of service does not
need to be in the form of a document
signed by an agency official. The
purpose of evidence of service is the
same as that of the certificate of service,
that is, to retain evidence that a
document has been sent to the debtor or
employer for wage garnishment
purposes. Evidence of service may be
retained electronically or otherwise, so
long as the manner of retention is
sufficient for evidentiary purposes.

Section 285.11(g) Wage Garnishment
Order

Section 285.11(g)(1) is amended to
clarify the time frame within which an
agency is required to issue a wage
garnishment order after sending notice
to the debtor of the agency’s intent to do

so. While agencies are encouraged to
issue the wage garnishment order
within the 30 day time period
suggested, nothing in this rule is
intended to imply that any wage
garnishment order issued after such 30
day period is invalid.

Section 285.11(g)(2) is amended to
allow the wage garnishment order to
contain either the signature of, or the
image of the signature of, the agency
official authorized to issue the wage
garnishment order. For purposes of this
rule, the lack of an original signature on
the wage garnishment order does not
necessarily prove that the agency did
not authorize the wage garnishment
order. Evidence of such approval to
garnish a debtor’s wages may be
retained by the agency electronically or
otherwise, so long as the manner of
retention is sufficient for evidentiary
purposes. Employers must comply with
a wage garnishment order that contains
an original, or image of an original,
signature.

Regulatory Analysis

This rule is not a significant
regulatory action as defined in
Executive Order 12866. Because no
notice of proposed rulemaking is
required for this rule, the provisions of
the Regulatory Flexibility Act do not
apply.

Special Analysis

FMS is promulgating this final rule
without opportunity for prior public
comment and without a delayed
effective date pursuant to the
Administrative Procedure Act, 5 U.S.C.
553 (the ‘‘APA’’). FMS has determined
that a comment period and a delayed
effective date are unnecessary because
nothing in this rule impacts the rights
or obligations of debtors or changes the
authorities under which Federal
agencies collect debt.

List of Subjects in 31 CFR Part 285

Administrative practice and
procedure, Claims, Debts, Garnishment
of wages, Hearing and appeal
procedures, Salaries, Wages.

Authority and Issuance

For the reasons set forth in the
preamble, 31 CFR 285.11 is amended as
follows:

PART 285—DEBT COLLECTION
AUTHORITIES UNDER THE DEBT
COLLECTION IMPROVEMENT ACT OF
1996

1. The authority citation for part 285
continues to read as follows:
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